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e Existing research [1] suggests PFL supports female workforce retention, but
challenges remain (Graph A).
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e However, key barriers remain, including reduced wage compensation, complex
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application processes, and eligibility restrictions [2]. S By i ais

e These factors may disproportionately affect unmarried mothers, less educated
workers, and noncitizens (Graph A).
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Goal: to evaluate the impact of New York’s 2016 PFL policy on female full-time Year Year
labor force participation and identify factors that influence its effectiveness Graph A
across different demographic groups
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2/ Analyzing PFL’s Impact ; PA

e Using CPS (Current Population Survey) data [3] from 2010-2019, we apply a i NY (PFL)
Difference-in-Differences (DiD) approach. g > i

e New York (treatment state) is compared to control states (TX, PA) with similar 5 \ |
pre-policy female labor force participation trend and no PFL policy in 2016 64- -\ : e
(Graph B). |

e This study uses logistic regression with DiD to account for the binary outcome o i
and control for key socioeconomic factors while isolating the causal effect of 01 v = e v I
PFL. Year

Graph B



3/ DiD Model and PFL Effectiveness Labor Participation = o + 8 X NY x PFL,.; + v x DemographicControl + ¢

e Results show that PFL has had a significant impact (p-value < 0.05) on

female full-time labor force participation. Impact of Paid Family Leave on Female Full-Time Labor Force Population, New York
1
e Before 2016, the confidence intervals include zero, indicating no } [ ]
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significant effect. After PFL enactment, the confidence intervals exclude " t I T

zero, confirming a statistically significant decline in participation (Graph E - f
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e Through further subgroup analysis, we found that the impact of PFL
differs by marital status, number of children, education, and citizenship
status (Graph D). For example, unmarried mothers with young children al 1 , [ 1 | r ]
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see the greatest benefits from PFL due to higher economic vulnerability, .
making them more likely to remain in the workforce.
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4/ Policy Recommendations

PFL Policy Impact Coefficient (2017-2019)

. Expand Community OUtreaCh and Workplace eduCatiOn to help |OW_ 1.05858 0.5368394 1.049818 0.6218509 0.1500026 0.6140981 0.3172935 0.390937 2017
education women understand their rights and navigate the application
process comprehensively.

1.42625 0.0725164 0.8999908 0.3154779 0.0200128 0.568012 0.342515 0.6863537 2018

e Provide childcare subsidies and extended leave for unmarried mothers
with young children and expand PFL eligibility for non-citizens by
addressing legal and documentation barriers.

0.8985164 0.0611503 0.7592633 0.169235 0.154492 0.3679816 02347214 0.3537269 2019
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